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When I refl ect on academic year 2020-2021 and all of the things 
it brought, two words really stand out to me: Joy and Gratitude. It is 
truly an honor to tell you the many things about Marian University’s 
College of Osteopathic Medicine for which I am grateful. You 
will clearly be able to see based on these successes why we are 
joyous!

Marian University College of Osteopathic Medicine (MU-COM) is 
built on the inspired vision and values of our Franciscan heritage: 
dignity of the individual, peace and justice, reconciliation, and 
responsible stewardship. How MU-COM has supported our 
students and one another while also being strategic around 
key initiatives (partnerships, interprofessional education, and 
academic excellence) truly exemplifi es these values. 

The academic year 2020-2021 brought a record number of 
applicants to the program. To keep everyone safe and provide 
equity to all applicants, the Admissions Committee conducted 
virtual interviews. To stay true to our values, the faculty and 
staff put together “Welcome Accepted Students” sessions so 
the incoming students could get a feel for the community they 
would soon be joining. These sessions highlighted the curriculum, 
osteopathic medicine, academic support, and wellness. 

We are always grateful for the fantastic clinical partners with whom 
we work. This year, being a good partner took on new meaning. We 
were fortunate to have partners that prioritize safety and education 
and as soon as it was safely possible, our learners were back in 
the clinical learning environment. The goal was to keep providers 
providing medical care and learners learning. To help play a 
role in making that goal reality, we collaborated with our clinical 
partners to offer early clinical exposure to our students through 
volunteerism. Our faculty and staff helped with training and our 
students responded and provided helping hands in the hospital 
and clinic settings.

Our faculty and students participate in interprofessional education, 
however, this year they were able to move that to experiential 
learning and service! The Leighton School of Nursing, the College 

AMANDA WRIGHT, DO 
Dean, College of Osteopathic Medicine

LETTER FROM THE DEAN
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of Osteopathic Medicine, and Pike Medical Consultants worked 
together to put on Marian University vaccination clinics. The 
students were trained by Marian University faculty and then were 
able to provide vaccines to the students of the University. This 
was a powerful way for the students to contribute to public health 
efforts while working and learning alongside other healthcare 
professionals. 

We are fortunate to be a part of a vibrant and innovative University. 
To carry out these great works, we welcomed to the team multiple 
faculty and staff members. It is because of our impressive faculty 
and staff that we have been able to remain strong while also 
being fl exible, reliable while also innovating, and responsive while 
also being strategic. If you have an interest to educate the future 
of osteopathic medicine, please join us!!! You can get involved 
through becoming a mentor, providing a lecture, donating to a 
scholarship, or precepting learners. 

With joy and gratitude, 

Amanda Wright, DO

"When I refl ect on academic 
year 2020-2021 and all of the 
things it brought, two words 
really stand out to me: 
Joy and Gratitude."
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Top Facilities
St. Vincent Indianapolis, IN 
Indiana University School Indianapolis, IN
   of Medicine Muncie, IN
Franciscan Health Indianapolis, IN 
Kettering Health Network Dayton, OH
Detroit Medical Center Detroit, MI 
Medical College Milwaukee, WI
   of Wisconsion

Specialty Areas
Students placed in 22 different specialty areas.

Anesthesiology
Child Neurology
Dermatology
Emergency Medicine
Family Medicine
Internal Medicine
Internal Medicine-Preliminary
Internal Medicine/Pediatrics
Neurology
Obstetrics and Gynecology
Orthopaedic Surgery
Pathology
Pediatrics
Physical Medicine and Rehabilitation
Psychiatry
Psychiatry/Neurology
Radiation Oncology
Radiology-Diagnostic
Surgery-General
Surgery-General (Preliminary)
Transitional Year
Urology

DO CLASS OF 2021      Residency Placement

College of Osteopathic Medicine

MARIANUNIVERSITY
I n d i a n a p o l i s ®

Top Specialties
26% Family Medicine
22% Internal Medicine
  8% Anesthesiology
  7% General Surgery
  6% Emergency Medicine 
  5% Pediatrics

MATCHED IN 30 STATES
AND 75 CITIES

28 percent matched in Indiana

65 percent matched in Indiana 
or surrounding states 

(IN, IL, MI, OH, KY)

COMLEX pass rates and GME placement rates can be found at marian.edu/medicalschooloutcomes.

PRIMARY CARE
Family medicine, internal 
medicine, obstetrics and 

gynecology, and pediatrics

54%

PHYSICIAN SHORTAGE AREAS
Primary care areas plus 

emergency medicine, psychiatry, 
and general surgery

70%

JUN. 2021Marian University is sponsored by the Sisters of St. Francis, Oldenburg, Indiana.

Placement information as of June 2021.

97%
PLACEMENT RATE

OUTCOME 1: MATCH AND GRADUATION
On May 9, 2021, 152 DO students graduated from MU-COM and began the next step in their medical 
careers. The Class of 2021 graduates also included the fi rst cohort of biomedical science masters 
students who were accepted into the DO program – 18 students were part of this milestone. 
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Academic Year MUCOM Pass 
Rate (%)

National Pass 
Rate (%)

2020-21 96.34 93.70

2019-20 94.19 94.34

2018-19 98.08  92.98

2017-18 92.99 95.97

Academic Year MUCOM Pass 
Rate (%)

National Pass 
Rate (%)

2019-20 91.8 92.1

2018-19 93.5 93.2

2017-18 92.3 93.2

2016-17 97.0 92.9

Academic Year MUCOM Pass 
Rate (%)

National Pass 
Rate (%)

2020-21 97.99 96.54

2019-20 99.36 96.84

2018-19 98.06 95.60

2017-18 92.57 92.82

Academic Year MUCOM Pass 
Rate (%)

National Pass 
Rate (%)

2020 98.65 97.01

2018-19 99.45 97.49

2017-18 99.09 95.43

2016-17 N/A

OUTCOME 2: COMLEX SCORES 

The National Board of Osteopathic Medical Examiners (NBOME: www.nbome.org) administers the Comprehensive Osteopathic 
Medical Licensing Examination of the United States (COMLEX-USA). The examinations consist of three levels (Levels 1, 2CE 
and PE [currently suspended], and 3) and are designed to assess osteopathic medical knowledge, clinical skills, and other 
competencies required to practice as an osteopathic generalist physician. 

The Commission on Osteopathic College Accreditation (COCA: www.osteopathic.org) requires that all osteopathic students pass 
COMLEX-USA Levels 1 and 2CE prior to graduation.  Graduates of COMs must also pass COMLEX-USA Level 3 during postgraduate 
(residency) training in order to obtain a license to practice medicine. COCA requires that all COMs publish fi rst-time pass rates for 
students and graduates. MU-COM’s pass rates are listed below. 

For additional information related to the COMLEX-USA series, please visit the NBOME website: 
https://www.nbome.org/exams-assessments/comlex-usa/.  

COMLEX Level 1 First Time Pass Rates COMLEX Level-2CE First Time Pass Rates

COMLEX Level-2PE First Time Pass Rates COMLEX Level-3 First Time Pass Rates
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OUTCOME 3: RESEARCH ENGAGEMENT 

Despite the COVID-19 pandemic, MU-COM faculty, staff, and students were engaged in many research activities and scholarly 
pursuits during the 2020-21 academic year. Scholarly productivity was evident across various platforms, including peer-reviewed 
articles, book chapters, conferences, and funding proposals and awards. Some highlights from the 2020-21 academic year 
include: 

• MU-COM faculty and staff produced a total of 54 publications (manuscripts and/or books), which is an increase of 
approximately 25% from the prior year.

• Sixteen faculty garnered two or more publications in the 2020-21 academic year.
• Approximately 45 students were published as co-authors on a manuscript or book this academic year.
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OUTCOME 4: STUDENT ACHIEVEMENT OF 
COMPETENCIES

MU-COM measures student achievement of the NBOME 
competencies longitudinally and tracks potential differences 
between cohorts of students. Competency data summaries are 
shared with students in longitudinal reports at various points 
in the curriculum to assist them with preparation for COMLEX 
assessments. 

After recognizing an opportunity to improve physical exam skills 
and knowledge in our students, a stand-alone (not associated with 
a course grade) competency based clinical skills assessment was 
created and launched in 2020. This assessment was designed to 
measure all seven of the professional competencies required to be 
an osteopathic physician (NBOME, 2016). 
Due to safety concerns during the COVID-19 pandemic, the NBME 
(MD licensing) and NBOME (DO licensing) eliminated the licensure 
exam that measures physical examination skills for medical 
students. These licensing agencies have now suspended these 
assessments indefi nitely, leaving this type of assessment up to 
medical schools. 

MU-COM viewed this as an opportunity to enhance the competency 
assessment and provide even more feedback to students to 
ensure they are prepared to practice medicine after graduation.  
During the exam debrief session, each student also receives her/
his longitudinal competency performance data from years 1 and 
2 of the MU-COM curriculum. This allows students to understand 
ongoing patterns in their performance throughout the curriculum 
and validates performance areas on the high stakes competency 
assessment.
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OUTCOME 5: FACULTY AND STAFF RECOGNITION

In May of 2021, Amanda Wright, DO was appointed as the dean of MU-COM. Dr. Wright served as the interim dean for a year prior to the 
offi cial appointment. She also holds a position as an associate professor of family medicine.

During the 2020-21 academic year, fi ve MU-COM faculty successfully progressed through the promotion and tenure process.

Michael LaFontaine, Ph.D. – Promotion to Full Professor
Medhane Cumbay, Ph.D. – Tenure and Promotion to Associate Professor
David Dufeau, Ph.D. – Tenure and Promotion to Associate Professor
Bhupal Bhetwal, Ph.D. – Pre-Tenure Review
Julia Hum. Ph.D. – Pre-Tenure Review  

IMPACT: KEY INITIATIVES AND UPDATES 
COCA Mid-Cycle Report
In February of 2021, MU-COM submitted our Mid-Cycle Report to the Commission on Osteopathic College Accreditation (COCA). This 
report is a signifi cant undertaking and includes a self-study of our policies, procedures, and practices related to the COCA standards. MU-
COM is half way through our current accreditation cycle, with our next site visit scheduled for 2024. 

New Faculty and Staff
MU-COM welcomed many new faculty during the 2020-21 academic year. Faculty names and titles are included below. Please visit our 
website at https://www.marian.edu/osteopathic-medical-school/faculty-and-staff for full bios for each person. Welcome to the MU-COM 
family!

Elizabeth Delery, Ph.D– Assistant Professor of Microbiology and Immunology 
Wilbert Derbigny, Ph.D. – Associate Professor of Microbiology and Immunology 
David Eland, DO, FAAO – Professor and Chair of Osteopathic Principles and Practice
Daniel Fagan, M.D. – Assistant Professor of Internal Medicine 
Jeremy Jones, DO – Associate Professor of Primary Care
Clif Knight, M.D., CPE, FAAFP – Assistant Dean of Clinical Affairs, Associate Professor of Family Medicine 
Sophie La Salle, Ph.D.– Associate Dean for Academic Affairs, Associate Professor of Biochemistry
Anabelle Vila, M.D. – Associate Professor of Pathology 

Strategic Plan
MU-COM is currently operating under a 5-year strategic plan that will be in place until 2024. While various leaders are driving specifi c 
aspects of the strategic plan, MU-COM faculty and staff have focused on the strategic plan at our annual faculty and staff retreats for the 
past two years. The annual faculty and staff retreat during the summer of 2020 focused on three key areas of the plan: Partnerships, 
Interprofessional Education, and Educational Excellence. The retreat in the Summer of 2021 focused on ensuring alignment between the 
MU-COM strategic plan and the university’s strategic plan, with a special focus on Power Goal 1 : Mission and Identity. 

For additional information on the MU-COM strategic plan, please visit this link: marian.edu/medicalmission
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College of Osteopathic Medicine
3200 Cold Spring Road
Indianapolis, IN 46222-1997

Marian University is sponsored by the 
Sisters of St. Francis, Oldenburg, Indiana.

Marian University does not discriminate on the basis of race, ethnicity,
color, sex, gender, sexual orientation, religion, creed, national origin, age,
or disabilities in the recruiting and selection of students for admission.
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